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The obligation of employers in Germany to oﬀer working from home
ended as of July 2021. However, employers still must oﬀer employees
an antigen rapid or self-test at least twice a week and must
implement company hygiene concepts for infection protection.
Moreover, the obligation to wear mouth-nose protection generally
remains.
The current infection situation in Germany is increasingly stabilising particularly due to the
progress of vaccination. However, the increasing spread of the new delta mutation in Europe
is worrying. In order not to compromise the positive development
in Germany, the
occupational health and safety measures of the Covid-19 Occupational Health and Safety
Regulation ("Regulation") were therefore initially extended until 10 September 2021 in order
to continuously ensure the comprehensive protection of employees at the workplace against
a Covid-19 infection. To this end, an adjusted version of the Regulation came into force on 1
July 2021 with the following content:
1. HOME OFFICE OBLIGATION IS REPEALED
Employers will no longer be obliged to allow their employees to work from home. The
obligation to oﬀer working from home ceased on 30 June 2021. However, working from home
as an eﬀective measure to reduce personal contacts must continue to be evaluated by
employers when establishing company hygiene concepts.
2. RISK ASSESSMENT AND HYGIENE CONCEPT

Employers remain obliged to carry out a risk assessment in their company with regard to
additionally required infection protection measures. Based on this assessment, company
hygiene concepts for infection protection must be established and implemented. The
obligation to wear mouth-nose protection generally remains as well. However, employers will
in future only be obliged to provide medical masks where technical or organisational
measures are no longer suﬃcient for comprehensive infection protection. This is the case, for
example, if the minimum distance of 1.50 m cannot be maintained indoors or if intensive
ventilation of the premises cannot be ensured.
3. CONTACT REDUCTION AT THE WORKPLACE
Employers must also take all appropriate technical and organisational measures to reduce
contact between employees at the workplace. In this context, the simultaneous use of rooms
by several employees must be kept to the necessary minimum. In rooms occupied by several
persons, however, a minimum area of 10 m² per employee is no longer required.
4. OBLIGATION TO OFFER TESTS
In addition, employers are obliged to oﬀer employees working on site an antigen rapid or selftest at least twice a week. Employees who have already been fully vaccinated or have
recovered from Covid-19 disease generally do not need to be oﬀered testing, provided the
employer is informed of the vaccination or recovery status. The disclosure of this information
by the employee is voluntary.
The obligation to implement the above-mentioned occupational health and safety measures
ends as soon as the epidemic situation is repealed by the German Federal Government, at
the latest on 10 September 2021, if the Regulation is not extended again. It therefore
remains to be seen over the next few weeks and months whether the pandemic can be
further brought under control or whether a renewed extension of the Regulation and, if
necessary, i.a. a return to working from home will be necessary.

KEY CONTACTS
If you have any questions, or would like to know how this might aﬀect your business, phone,
or email these key contacts.
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